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NATIONAL PENSION SYSTEM TRUST (NPS Trust)

B-302, Tower-B, 3" Floor, World Trade Center, Nauroji Nagar, New Delhi-110029
Website: www.npstrust.org.in

Advertisement No.:07/2025 Date: 06.03.2025

Recruitment of Staff on Contract in NPS Trust

The National Pension System Trust (NPS Trust/Trust) has been established by the Pension Fund
Regulatory and Development Authority (PFRDA/Authority) as per the provisions of the Indian Trusts Act,
1882, for taking care of the assets and funds under the National Pension System (NPS) and other schemes
as authorised by PFRDA in the interests of the subscribers. The powers, functions and duties of NPS Trust
are laid down under the PFRDA (National Pension System Trust) Regulations, 2015 and its subsequent
amendments, besides the provisions of the Trust deed dated 27.02.2008. NPS Trust is responsible for
monitoring the activities of NPS intermediaries’ viz. Pension Funds, Trustee Bank, Custodian, Central
Recordkeeping Agencies with respect to grievances and exit and withdrawals, as authorised and directed
by PFRDA for protecting the interest of subscribers.

NPS Trust is headquartered at New Delhi. NPS Trust may open its offices in other parts of the country as
per the requirement in future.

NPS Trust invites applications from eligible Indian citizens for filling up the following posts on contractual
basis. NPS Trust reserves the right to increase or decrease, fill or not to fill up the posts or modify the
requirements either full or in part or to terminate the process at any stage and accordingly, the applicants
shall have no right to participate further in the selection process. The Posts are purely contractual in nature
and candidates shall have no right whatsoever for permanent appointment in NPS Trust under any
circumstances.

DETAILS OF VACANCIES
. NUMBER OF POSTS
Position Department
OUT OF
UR/GEN | OBC SC ST EWS | TOTAL | WHICH
PwBD
Executive Exits & 2 - - - - 2 -
Withdrawals
Executive Grievance 1 1 - - - 2 -
Legal Matters
Senior Executive related to
. 1 - - - - 1 -
Operations

Abbreviations: SC: Scheduled Caste, ST: Scheduled Tribe, OBC: Other Backward Classes, EWS:
Economically Weaker Sections UR/GEN: Unreserved/General. PwBD: Persons with Benchmark
Disabilities.


http://www.npstrust.org.in/

A. JOB PROFILE

Executive - Exits & Withdrawals, Grievances, Senior Executive: Legal Matters related to
Operations:
The primary duties and responsibilities of the Executive in Exits & Withdrawals/Grievance, Senior

Executive: Legal Matters related to Operations shall be as follows:

Department Tasks
Exits & 1. Processing of exit and withdrawal claims;
Withdrawals 2. Random checking of the exit & withdrawal claims already settled (exit

on superannuation, pre-mature exit, exit due to death, partial
withdrawals during subscription under NPS etc.);

3. Audit of the exit and withdrawal claims processed;

4. Managing and processing of account Re-activation cases, withdrawal
cases and Exceptional Cases received from the subscribers / Central
Recordkeeping Agencies / nodal offices / other intermediaries under
the NPS architecture;

5. Follow-up with Nodal Offices where pendency in processing of exit &
withdrawal claims is high;

6. Handling the Ombudsman cases pertaining to exits and withdrawals
and follow up for closure;

7. Preparation of reports, MIS and analysis of exits & withdrawals;

8. Coordinating with Annuity Service Providers for the grievances of
subscribers;

9. Tracking, response and follow up of Grievances / Queries pertaining
to Exits & Withdrawals received in mails, letters, social media etc. and
providing efficient customer service;

10. Attending and responding to the calls received from the subscribers
and attending to the walk-in subscribers;

11. Regular follow up with Nodal Offices, intermediaries and closure of
Grievances/queries pertaining to exits & withdrawals;

12. Conducting visits, organizing training / awareness / subscriber
education sessions;

13. Drafting Frequently Asked Questions, process manuals and creating
content for subscriber education;

14. Compliance of Service Level Agreements executed with Central Record
Keeping Agencies;

15. Any other work assigned by the department.

Grievances 1. Managing and resolving the grievances raised and escalated in the
Central Grievance Management System;

2. Efficient tracking and response to NPS, APY, UPS Grievances /
Queries received in mails, letters, social media, calls, walk-ins etc.;

3. Follow-up with nodal offices, intermediaries and closure of
Grievances pending beyond TAT and handling Ombudsman cases;

4. Preparation of Operational Manuals/SOPs, reports, contents for the
department and subscriber education;

5. Conducting visits, organizing training / subscriber education

sessions;

Compliance of SLA executed with the Central Record Keeping

Agencies;

Any other work assigned by the Grievances department.

o

Legal Matters
related to
Operations

Processing of exit and withdrawal claims;

Analysis of policy framework under NPS architecture;

Regulatory Compliance by Central Recordkeeping Agencies and
Annuity Service Providers

4. Drafting Frequently Asked Questions, process manuals and creating
content for subscriber education;

SN
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10.

11.
12.

13.

Random checking of the exit & withdrawal claims already settled (exit
on superannuation, pre-mature exit, exit due to death, partial
withdrawals during subscription under NPS etc.);Audit of the claims
processed;

Analysis of exceptional cases;

Drafting Policies, Standard Operating Procedures and Manuals;
Vetting of policies;

Managing and processing of account Re-activation cases, withdrawal
cases and Exceptional Cases received from the subscribers / Central
Recordkeeping Agencies / nodal offices / other intermediaries under
the NPS architecture;

Follow-up with nodal offices where pendency in processing of exit &
withdrawal claims is high;

Handling the Ombudsman cases and follow up for closure;
Compliance of Service Level Agreements executed with Central Record
Keeping Agencies;

Any other work / legal matters assigned by the department.




IMPORTANT DATES TO REMEMBER

Activity

Important Dates

Filled-in physical application form
as given in this notification should

reach NPS Trust by :

26th March 2025 by 6:00 PM.

NPS Trust reserves the right to make any changes in dates.

B. ELIGIBILITY CRITERIA

a. Upper Age, Educational Qualification, Experience criteria:

Post Department

Qualification (as on
31.01.2025)

Experience (as on
31.01.2025)

Upper
Age (as on
31.01.202
5)

Exits and
Withdrawals

Executive

CA (Intermediate) from
ICAI/MBA / PDGM /
M.Com from an institute
affiliated to AICTE / UGC

Minimum

Three Years of
working experience
in processing or
reviewing claims /
settlement in the
BFSI sector.

Past experience in
Pension sector will be
preferred.

30 years

Executive Grievances

MBA / PDGM / M.Com from
an institute affiliated to
AICTE / UGC

Minimum

Three Years of
working experience
in:

1. Performing
customer service /
customer support /
quality assurance /
data processing
functions preferably
in a reputed BFSI
institution /
Regulator / BPO; or

2. Processing or
reviewing claims /
settlement in the
BFSI sector.

Past experience in
Pension sector will be
preferred.

30 years

Senior
Executive

Legal Matters
related to
Operations

Bachelor’s degree in Law
from a recognized university
/ college recognized by UGC
and Bar Council of India

Five years of working
experience preferably
in the BFSI sector in:

1. Handling the
legal matters
pertaining to the
customers and their
accounts / claims; or

30 years




2. Review of
legal paper work and
documentations; or

3. Policy
interpretations /
Research undertaken

Preference will be
given to candidates
working in the
matters pertaining to
Succession Acts,
Nominations,
Dispute / Claim
settlements, NPAs,
KYC / AML, Claim
processing / Fraud
cases or
investigations.

Past experience in
Pension sector will be
preferred.

C. OTHER CRITERIA
Proficiency in reading, writing and speaking English and Hindi.

i.

il.

Proficiency in using tools such as MS Office (specifically Excel, Word) and other computer

related functions for day-to-day functioning.

D. PLACE OF POSTING

.

The place of posting for the present will be New Delhi, however, depending on the

administrative requirement of NPS Trust, the candidate may be placed anywhere in the country

in future.

E. REMUNERATION

Post Department Salary (Monthly CTC)
Executive Exits & Withdrawals/Grievances 70,000
Senior Executive Legal Matters related to Operations 80,000

F. OTHER FACILITIES

A total yearly leave of 30 days in calendar year on a proportionate basis provided that not more

than 07 days of leave may be availed at a stretch and that Saturday/Sunday/Holiday may not

be combined in such a way that total absence of any one occasion exceeds 10 days (including

holidays/Saturday/Sunday) if any. Leave will however be granted subject to exigencies of work.

Any absence beyond the above period will be treated as leave without pay and the remuneration

payable will be reduced to that extent. The leave shall be earned on Pro-rata basis in a calendar

year and shall not be carried forward to next contract year;
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iii.

v.

Staff on contract shall not be entitled to any superannuation benefits, viz., Provident Fund,
Pension, Gratuity, etc;

No residential accommodation will be provided by the NPS Trust;

Candidates belonging to OBC category but coming in the 'Creamy Layer' are not entitled to OBC
reservation. They should indicate their category as (UR/GEN). Only those candidates belonging
to 'Non-Creamy Layer' (NCL) are eligible to apply under OBC Category. Candidates belonging
to the OBC (NCL) category should have a valid OBC (NCL) certificate issued on or after

31.01.2024 but earlier than closing date of application.

G. CONTRACT PERIOD

1.

11

1il.

The Senior Executive/ Executive will be appointed on a contract basis initially for a period of
THREE years which may be extended by TWO Years (One year at a time) subject to
outstanding performance;

The appointment shall be subject to review of performance on a half yearly basis. The NPS Trust
may terminate the contract of service in case the performance is found to be unsatisfactory
during the period of Contract on the basis of a half yearly review.

Termination of Contract will be by way of TWO Months’ notice issued by either party or
payment by the candidate in lieu of notice period of TWO Months.

1. HOW TO APPLY:

a.

Candidates who strictly satisfy the eligibility norms may apply giving their bio data strictly
in the format given in Section II for the posts. The candidates are also required to submit a
brief profile (not exceeding 3 pages) regarding qualification, experience etc. along with the
duly filled application. NPS Trust reserves the right to call for additional documents from
the candidate to validate their claim with regard to eligibility for the post by email/post.
Failure to furnish the required documentary proof, within stipulated timelines, shall result
in disqualification of the candidature of the candidate.

Applications along with supporting documents should be sent by ordinary/ speed post
(without AD) in a cover super scribing ‘NPS Trust — Application for the post of
Executive/Senior Executive (Exits and Withdrawals/Grievances/Legal Matters related to
Operations) (Whichever is applicable) on contract in NPS Trust.’ to the following address:

General Manager (Human Resources)
National Pension System Trust, Tower B,
B-302, Third Floor, World Trade Centre,
Block F, Nauroji Nagar,
New Delhi 110029

. Applications not in the prescribed format or received after their due dates are liable to be

summarily rejected.

The last date and time to reach the application is 26th March 2025 by 6:00 PM.

. No other mode of application viz. e-mail, etc. other than that prescribed in this

advertisement shall be considered and application received through such mode shall be
liable for rejection.
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iii.

v.

Vii.

GENERAL INFORMATION

Applicants will be shortlisted based on the eligibility criteria indicated above. Shortlisted
candidates will be called for an interview, the traveling cost for which will have to be borne by
the candidate only.

Self-attested copies of educational qualifications and experience -certificates will be
compulsorily submitted at the time of the interview. Original documents will be required for
the verification.

NPS Trust reserves the right to call only the requisite number of candidates for the interview
after preliminary screening/shortlisting with reference to candidate's qualification, suitability,
and experience, etc. mere satisfaction of the eligibly criteria does not entitle a candidate to be
called for the interview.

Applications received after the due date and time shall not be entertained and will be summarily
rejected. No further correspondence will be entertained in this regard.

NPS Trust reserves the right to cancel the recruitment for the captioned post without assigning

any reason thereof.
The candidate shall have no right to claim regular employment in the NPS Trust.

In case any dispute arises on account of interpretation in language versions other than English,

the English version shall prevail.

I. MODE OF SELECTION

il.

Mode of Selection shall be Shortlisting of candidates followed by interview.

NPS Trust reserves the right to modify the selection procedure, if deemed fit.



SECTION II

Application For The Post of Executive (Exits and Withdrawals/Grievances), Senior

Executive ( Legal Matters related to Operations) on Contract (Whichever applicable)
1. Name in full First Name
(English)- Middle Name
CAPITAL Surname
LETTERS)
2. Father’s Name
3. Gender
(Please tick M F T Paste
wherever Photograph in
applicable) the box
D D M M Y Y |Y alongside and
4. Date of Birth sign across it.
5. Ageason Years Months
31.01.2025
6. Category, i.e. General OBC SC ST PWD [EWS
General/ SC/ST/
OBC/PH (Please tick
wherever
applicable)
7. Details of Work Experience ason (Latest experience shall be mentioned first)
. . Period Duration
Employer Name & Designation Job Profile
address Fro To [Yrs.  |[Months
m
8. Academic Qualification as on 31.01.2025
. . . Overall
Qualification Examination Malp Year.of UnlYer51ty/ (%) of Cl.as's‘/
Subjects  [Passing [Institute Division
Marks
Graduation
Post-Graduation
Any Other
9. Postal Address (English — in capital letters only)
E Mail:
Telephone:
Mobile:
Dist.: STD Code:
State: Pin Code: | | | | | |

10. Any other information considered relevant by the applicant:

I declare that the information furnished above is true and correct to the best of my knowledge & belief. I understand
that if at any stage, it is found that any information given in this application is false / incorrect or that I do not satisfy
the eligibility criteria according to NPS Trust, mycandidature/appointment is liable to be cancelled / terminated. I
have read and understood the stipulations given in the notification and hereby undertake to abide by them.

Place:

Date:

Signature:




Note: a) Applications should be accompanied by self-attested copies of certificates in support of age, qualifications &
experience, Caste/Tribe/Community/Physical disability as applicable, with a recent passport size photograph glued
to the top right-hand corner of the application form.

b) The candidates are also required to submit a brief profile (not exceeding 3 pages) regarding qualification
experience etc. along with duly filled application.
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F. B3 MEEd

HRUTAP - fAPTa 9 Mg, Rierd, Rerd 3R Ao 7 3mgrvur :
AT g 3meRuT /RreTad # erduras, e I J6fid fafde ame & oty sriurdas o urufie
Hae 3R formeral AR git:

faumr Gau
e 9 3rERur 1. Processing of exit and withdrawal claims;

2. Random checking of the exit & withdrawal claims already settled (exit
on superannuation, pre-mature exit, exit due to death, partial
withdrawals during subscription under NPS etc.);

3. Audit of the exit and withdrawal claims processed;

4. Managing and processing of account Re-activation cases, withdrawal
cases and Exceptional Cases received from the subscribers / Central
Recordkeeping Agencies / nodal offices / other intermediaries under
the NPS architecture;

5. Follow-up with Nodal Offices where pendency in processing of exit &
withdrawal claims is high;

6. Handling the Ombudsman cases pertaining to exits and withdrawals
and follow up for closure;

7. Preparation of reports, MIS and analysis of exits & withdrawals;

8. Coordinating with Annuity Service Providers for the grievances of
subscribers;

9. Tracking, response and follow up of Grievances / Queries pertaining to
Exits & Withdrawals received in mails, letters, social media etc. and
providing efficient customer service;

10. Attending and responding to the calls received from the subscribers
and attending to the walk-in subscribers;

11. Regular follow up with Nodal Offices, intermediaries and closure of
Grievances/queries pertaining to exits & withdrawals;

12. Conducting Vvisits, organizing training / awareness / subscriber
education sessions;

13. Drafting Frequently Asked Questions, process manuals and creating
content for subscriber education;

14. Compliance of Service Level Agreements executed with Central Record
Keeping Agencies;

15. Any other work assigned by the department.

Rreprad 1. Managing and resolving the grievances raised and escalated in the
Central Grievance Management System;

2. Efficient tracking and response to NPS, APY, UPS Grievances /
Queries received in mails, letters, social media, calls, walk-ins etc,;

3. Follow-up with nodal offices, intermediaries and closure of
Grievances pending beyond TAT and handling Ombudsman cases;

4. Preparation of Operational Manuals/SOPs, reports, contents for the
department and subscriber education;

5. Conducting visits, organizing training / subscriber education
sessions;

6. Compliance of SLA executed with the Central Record Keeping
Agencies;

7. Any other work assigned by the Grievances department.
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10.

11.
12.

13.

Processing of exit and withdrawal claims;

Analysis of policy framework under NPS architecture;

Regulatory Compliance by Central Recordkeeping Agencies and
Annuity Service Providers

Drafting Frequently Asked Questions, process manuals and creating
content for subscriber education;

Random checking of the exit & withdrawal claims already settled (exit
on superannuation, pre-mature exit, exit due to death, partial
withdrawals during subscription under NPS etc.);Audit of the claims
processed;

Analysis of exceptional cases;

Drafting Policies, Standard Operating Procedures and Manuals;
Vetting of policies;

Managing and processing of account Re-activation cases, withdrawal
cases and Exceptional Cases received from the subscribers / Central
Recordkeeping Agencies / nodal offices / other intermediaries under
the NPS architecture;

Follow-up with nodal offices where pendency in processing of exit &
withdrawal claims is high;

Handling the Ombudsman cases and follow up for closure;
Compliance of Service Level Agreements executed with Central
Record Keeping Agencies;

Any other work / legal matters assigned by the department.
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CA (Intermediate) from
ICAI/MBA / PDGM / M.Com
from an institute affiliated
to AICTE / UGC

Minimum

Three Years of
working experience
in processing or
reviewing claims /
settlement in the
BFSI sector.

Past experience in
Pension sector will be
preferred.

3099

MBA / PDGM / M.Com from
an institute affiliated to
AICTE / UGC

Minimum

Three Years of
working experience
in:

1. Performing
customer service /
customer support /
quality assurance /
data processing
functions preferably
in a reputed BFSI
institution /
Regulator / BPO; or

2. Processing
or reviewing claims /
settlement in the
BFSI sector.

Past experience in
Pension sector will be
preferred.

309y

LIREIRE R

Bachelor's degree in Law
from a recognized

Five years of working
experience

30 aY




aferd university / college preferably in the
ICIRERE ] recognized by UGC and Bar | BFSI sector in:

Council of India 1 Handling the

legal matters
pertaining to the
customers and their
accounts / claims; or

2. Review of
legal paper work and
documentations; or

3. Policy
interpretations /
Research undertaken

Preference will be
given to candidates
working in the
matters pertaining to
Succession Acts,
Nominations,
Dispute / Claim
settlements, NPAs,
KYC / AML, Claim
processing / Fraud
cases or
investigations.

Past experience in
Pension sector will be
preferred.

. 3 AFGS

i. 3N 3R &l ue, foram 3R siaq # gerdr|

ii. 3% FHETS & forg THEY Sfifhy (AW U T T, 98) 3R 3 duger ¥ afid Bt o
JUSHUN BT YA H=A | G&fdl|

u. Fgfea sTRm

i. g0 | Fgfad &1 R =15 faedt g, gTdifes, Tty =19 &) URINHS SaRgdhdl & SR
WR, IHiGaR &I Higsy & ¢x1 H ol o o-1d foran off v |

S. Ui

UG faumT a9 [@Re didh)

RIS PN 9 SRl /Rrerd 70,000

uREred O defda fafde ama 80,000

IR HAUTIS




. 39 gfaurd

i, STIUTI SR TR HaisR I8 H Hd 30 {3 1 anvies gel, SR o T aR & 07 i3 9 sifde
Bg! A T AT 3R YHaRAMAR/Fg! B 50 e I 7 SIeT AT o fHHl o 3R W od
ST 10 3 @feal/MaRAfGaR afed) ¥ ifde g S| quif, &1 &1 sifardar &
YR TR Fe! & ST | SIRIG fafd ¥ i Ui &1 o1 da & et AT e SR
3 Ui 39 1 I HH R 301 ST | ST T ol a¥ § SiuTfaes SR WR $fofd
DI STl TR 3 AT g a8 H T T S ST,

ii. 3FSY TR HTH I AT HHAR] [t Ht Jar-ght ard, o f wigsy [fY, Uze, I=9d, enfe &
§PGR 75l BIl;
iii. TTUTOY <O GRT $s AT YfaeT UaH Tl &1 SIa;

iv. SRR 2oft O Taifera Ao ‘it R & o arel STHIGaR SNeit 3REU & ghaR el ¢ |
I S0 Aot (GSR/GNEA) & U § ST F1igUl Had FiH-HIH aR’ (i) 3 Jaifia
IieaR € 3Net Auft & dgd 3Mmded HxA & U B SN (wiue) Aot ¥ Teifta Sufiear
& U 31.01.2024 B T IUP d1G dfdb 3ATae Bt 3ifad fafy & ugel SR fowan mar ay sefiit
(TTHITa) GATOT AT =Tl

T . IAJEY Ay

i. aNE FRIGRY/BRAGR! I & J o T D1 3T & AT Srgeer & TR IR g fovar s,
R Ipy Brf-Fwres & orefiv <1 T (U IR W U av)) I TG T S Thdll 3

ii. Frgfaa sifarifer smyR R wrf-fsare ) eften & arefi SRt afe /sy &1 3@t & ERM

HTI-FTTE RIS U ST & < THUIeY = Siefariies Teten & SR W 9a1 & Sy

D YA R Fhal g

iii. SFY ! AT fpelt off ve gR1 O™} &1 g & Aifed a1 @ 7 &t ey 3afy & gad

ITHiGaR gRT YITdH o A1y § gt

1. anﬁaﬁﬁaﬁ

. U] HFGS! ol Wil d GR1 R dled IWiGdR Ual & fog @ 11 § fau 0 Usy & Srun
IS SR AT TR Tobd & | STHIGAR] &I A W 1Y 3Mae P A1y T, FHT TS B
IR & Ue ierd WeEd (3 g8 I Sifie A6l Hft S AT SMaRas g | Uy U SHd/uRe
GR1 UG & o Ul & daey | IEGaR & ald &I 7R A o forg Iufigar ¥ sifaRed axaas
A &1 MfAeR JRféa Taar 71 FHufia T 9 & 1R s gxdrastt g yRgd & |
fIthe Yg4 R IHIGaR i IHIGaR! &1 S Tiffd &R f&am siem|

Y. GeTIdh SxIden & Ty 3M1de- U WYRU)/AUTS URe (fSHT1 AD &) gRT U fares o
TN AN - TUITY AN H 36y IR HRIGRI/ARS SRGR] (DB T S8R0l /Ridbrid/



afarer 3 Tt faftres T (G 1 ] 8Y) & U & fou sirde fergess RaferRad ud tr der
GHT-H?IT%H:

HEYEYUSD (AT A1)
Pt U= gorrelt =
#-302, TTR-, Tdig a9, T ¢S Aey,
RISt TR, 71E feeett-110029

7. Ryt UReu & 7 R 7T 3maeq 3R Fad fafy & a1 U T U 3nmdeAt B TRE AR R
WIS H= fear S|

Y. 31AG Ut B3 @1 3iferd fafdy oIk 999 26 A 2025 Tb 6:00 SURTE &9l db 2

3. 39 fagmua # Rufid s & siemar fosdt o Aregw oY 3-0d 3nfe WR foaR =7gY foam smoem
3R VY ATH T YT 3MTde1 b WSl B feam Se|

. HTHT SHBRY

i. 3TAGD! DI SHUR TR T UEd HHGS! & YR WR Mclore fbar S| wicfore fy 1T
IHiCaRT B FefTepR P forg Famar s, e e o anTd SwiicdR & € a8+
BT g

ii. TETHR & THT Q&OIH AT 3R SIHT YAV U &1 W-Jeiid uiadt et &0 4
UXId DI S| G- & foIe gt Sxardsil &1 sTaRgesdl gii |

iii. TTHCH < IHIGaR| &t Argd, Iugaddl 3R 3Hd 3fe & T & uRMS
BHITRI/RATERARET & 91 WIETHR b g Bad fuféra Te § SEGaR! &l o &
fIBR QR T[T g | Ul A S ! UdfP T ¥ IfigaR &l el R & forg
AT ST BT SIHR 81 8

iv. Faa Ay SR THg & a1e I SideHl IR faaR et faran ST $ik 36 TREs) dR R
TSt & o S| 39 ey § ig 3R AR el [hdr Sie|

v. T I fo 1 1 SR §AE Iad TS & g Hlf &1 75 B9 o1 iR JRfera Radm §1

vi. 31Tl B TIUEY = H Fafid ISR &1 a6l & &1 DI SUER el sl

vii) Tf UG P SIATAT 3T HTNT TXHUN H RS P HRUT DS [ddIe ST gidT g, df i
TTHIT 51 HIG BT

TI BT BT

i. T BT dRIb] IFCAR] DI TR 3R b €1 HT&ThR R |
ii. TTHg =g ! I IHS OF IR T4 Ufhar T GNid & &1 SifUeR g



SECTION I

Application For The Post of Executive (Exits and Withdrawals/Grievances/ Legal Matters
related to Operations) (Whichever applicable)

EEnN?ig;S—in Ul First Name
CAPITAL Middle
LETTERS)
Name
Surname

2. Father's Name
3. Gender
(Please tick M F Paste

wherever
applicable) Photograp
D| D] M| M| Y Y]V hin the

4. Date of Birth box

alongside

5. Ageason Years Months and sign

31.01.2025 across it.

6. Category, i.e. General OBC S ST PW [EWS
General/ SC/ST/ C D
OBC/PH (Please
tick wherever
applicable)

7. Details of Work Experience as on (Latest experience shall be mentioned first)
Employer Name & Designation Job Profile Period Duration
address Fro To [Yrs. [Months

m
8. Academic Qualification as on 31.01.2025
Overal
o _ . Main Year of|University/ I Class/
Suahﬂcatlo E\xammatlo Subject |Passin [Institute (%) of |Division
S g Marks

Graduation

Post-Graduation

Any Other

9. Postal Address (English — in capital letters only)

E Mail:
Telephone:
Mobile:
Dist.: STD Code:
State: Pin | | | | | |




[ Code: | | | | ]|

10. Any other information considered relevant by the applicant:

| declare that the information furnished above is true and correct to the best of my
knowledge & belief. | understand that if at any stage, it is found that any information given
in this application is false / incorrect or that | do not satisfy the eligibility criteria according
to NPS Trust, mycandidature/appointment is liable to be cancelled / terminated. | have read
and understood the stipulations given in the notification and hereby undertake to abide by
them.

Place:
Date:

Signature:

Note: a) Applications should be accompanied by self-attested copies of certificates in suppor
of age, qualifications & experience, Caste/Tribe/Community/Physical disability as applicable
with a recent passport size photograph glued to the top right-hand corner of the applicatior
form.

b) The candidates are also required to submit a brief profile (not exceeding 3 pages
regarding qualification, experience etc. along with duly filled application.




